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Market Business News.com (b0 b s) 18 (7 U

565m 8Srarnab(jumAFo) (Human

capital refers to the production factors, coming
from human beings, we use to create goods and
services. Our knowledge, skills, habits, and social
and personality attributes all form part of the
human capital that contributes to the creation of
goods and services. Our creativity also
contributes. Factors of production are the four
inputs required for the production of goods and

o o
services. (FAUI & £1imarketbusinessnews.com) 7

Human Capital

Knowledge
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S A JG S| F(Andrés Erosa and Tatyana
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Training

* Improved on-boarding

» Increased staff retention
Worker's Compensation [V IeRTH

» Aggressive claims management

Development
__l 3blisf pa

Human
» Reduce injuries H
» Ensure c: :>le Capltal
» Improved productivity Practice

Benefits Talent management

> Man
> ACAcompliance Compensation » Leadership pipeline

agement development

= | » Rewards aligned with goals
» Establish clear metrics
» Simplified administration
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o IGEUIANG]agiHIMMIUS
v Stung £ (Improved employee
retention rates)

. Iagrgiaimiimidamw
PAGSSSSIunds S SHa
(Improved returns on all employee
related costs)

. mumnsésSwagSauny
mimi Lg I 7 (More accurate
workforce data tracking)

. muiwugnmstayrdi
(Better employee prospecting)

« AMNGHATASINHSHS

(Identifying future leaders)

. HAIGIESIAGSS SSdrams
Lan WU M ( Improved
communication and problem-solving)

. Imamslandsapnimaina

AUIAY 5 2 5 218(More opportunity
for advancement among
marginalized community members)

. (pUASHASHSMSIBUIAT
(Better client management)

. viansmisilgmsiataurdi
(A more positive work environment)

c UM UMM UE S
GPATANAIMBA(G A (Train for

the exact skills you need) 7
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Preparation/  gaiaction  and Assignment
Recruitment Bost Accelerstion
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Pool Talent and
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Best Use

of Talent

Labor Contracts
&t Agreements

Compensation Career

Professional
Management o lopment and Benefits Management
Mﬂmn:ru)n 10 HR Functions Competitive  Retention and
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